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1. OVERALL FRAMEWORK 

This  document  is  par t  o f  Aalborg Univers i ty 's  (AAU) qual i ty  system wi th in  the f ie ld  of  educat ion.  

The qual i ty  work descr ibed in  the  document  is  anchored in  qual i ty  area  5.  'Research -based and  

pedagogica l  competenc ies '  in  the qual i ty  system.  

 

F igure 1 shows the document 's  pos i t ion in  AAU's  qual i ty  system. For  fur ther  descr ip t ion of  the  

s t ructure of  the qual i ty  system, p lease refer  to  ‘Qual i ty  po l icy ’ .  

 

Figu re 1 .  The s t ruc tu re  o f  t he AAU qual i t y  sys tem in  re la t ion to  qua l i t y  a rea 5 .  ‘Research -based and 

pedagogica l  competenc ies ’  

 
 

 

The f ramework fo r  qual i t y  work under qual i ty  area 5 is  descr ibed in  the document  ‘Framework  

for  research-based and  pedagogica l  competenc ies ’ ,  which establ ishes s tandards,  ind icato rs  and 

procedures for  the objec t ives of  th is  qual i ty  area .  

 

Th is  procedure encompasses the pr inc ip les of  research base and knowledge base.  

  

https://www.kvalitet.aau.dk/digitalAssets/1027/1027000_quality-policy.pdf
https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#492297
https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#492297
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2. PURPOSE AND SCOPE 

AAU's Pr inc ip les fo r  research base and  knowledge base must  ensure a  re levant  and academi-

ca l ly  qual i f ied s taf f ing of  the univers i ty 's  p rogrammes at  the ind iv idual  semesters .   

Under the  Univers i ty  Act ,  AAU is  thus respons ib le  for  ‘conduct ing research and prov id ing re-

search-based s tudy  programmes up to  the  h ighest  in terna t ional  leve l  in  i ts  d isc ip l ines ’  as  wel l  

as  cooperat ion wi th  the surrounding communi ty  and contr ibut ing  to  the development  of  in te rna-

t ional  cooperat ion.   

I t  is  the univers i ty 's  duty  to  ensure qual i ty  on a l l  these parameters .  This  means,  among other  

th ings,  that  the univers i ty  must  educate i ts  graduates to  the  h ighest  leve l  and that  s tudents  must  

have access to  the la test  and most  u p- to-date knowledge.  The s tudents  must  thus meet  the bes t  

and most  qual i f ied researchers  d i rect ly  in  teaching and problem -or iented p ro ject  work .  L ikewise ,  

s tudents  must  receive up - to-date and modern teaching l inked to  research and knowledge base  

at  the h ighest  leve l  throughout  the i r  s tud ies .   

 

Pr inc ip les fo r  research base and knowledge base must  be  implemented through the processes  

descr ibed in  the sect ion ‘Process descr ip t ion ’ .   

 

In  addi t ion,  fo l low-up on research base and knowledge base on each programme is  done through 

qual i ty  report ing and p rogramme evaluat ion,  wh ich is  par t  o f  the ‘Procedure for  annual  qual i ty  

fo l low-up  and programme evaluat ion ’ .  The spec i f ic  s ta f f ing schedul ing as  wel l  as  qual i ty  report -

ing and p rogramme evaluat ion therefore  contr ibute overa l l  to  the implementat ion of  the  pr inc i -

p les for  research base and knowledge base.  

 

The pr inc ip les for  research base and knowledge base inc lude a l l  programmes of fered at  AAU's  

three campuses in  Aalborg,  Copenhagen and  Esb jerg.  They thus apply  to  the univers i ty 's  h igher  

bachelor ’s ,  pro fess ional  bachelor ’s  and master ’ s  programmes,  as wel l  as  to  i ts  d ip lom a and  

profess ional  master ’s  programmes.   

3. RESPONSIBILITIES 

The overa l l  d iv is ion of  respons ib i l i t ies  and ro les is  estab l ished in  the AAU qual i ty  system in  the  

document  'Responsib i l i t i es  and ro les in  the qual i ty  work ' .   

 

In  the fo l lowing,  the overa l l  d iv is ion of  respons ib i l i t ies  and ro les is  t rans lated in to concrete re-

spons ib i l i ty  for  the re levant  management  leve ls  concern ing pr inc ip les for  research base and 

knowledge base as wel l  as  the re la ted p rocess.  Task respons ib i l i ty ,  cooperat ion,  d iv is ion of  

labour and spec i f ic  requi rements  are descr ibed in  more deta i l  in  sect ion ‘5 .  Process descr ip-

t ion ’ .   

 

3.1 DEAN’S OFFICES  

The Dean has the overa l l  respons ib i l i ty  for  ensur ing and developing the qual i ty  and re levance 
of  the programmes for  the facul ty  in  quest ion.  The Pro -dean for  Educat ion has been appointed 
by the Dean to  oversee the programme management ,  and regard ing research and knowledge 
base the Pro -dean is  respons ib le  for :  
 

•  fo l lowing up on the research base or  knowledge base of  each programme in  connect ion 
wi th  qual i ty  report ing and programme evaluat ion.   

https://www.retsinformation.dk/eli/lta/2019/778
https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#499575
https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#499575
https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#499576
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3.2 HEAD OF DEPARTMENT  

•  The Head of  Department  is  respons ib le  for  ensur ing research base and re levant  
knowledge base for  a l l  p rogrammes in  the department  concerned.  

•  The Head of  Department  is  respons ib le  for  ensur ing research base and re levant  
knowledge base in  the s tudy act iv i t ies  of  programmes of  o ther  departments  that  the de-
par tment  in  quest ion s ta f fs .  

•  The Head of  Department ,  in  co l laborat ion wi th  the Head of  Studies and the Chai r  o f  the  
Study Board,  must  ensure that  the pr inc ip les of  research base and knowledge base as 
wel l  as  the p rocess descr ip t ion for  s ta f f ing a re compl ied wi th  in  the s taf f ing p lanning.  

•  The Head of  Depar tment  is  respons ib le  for  ensur ing compl iance wi th  agreements  about  
s ta f f ing of  s tudy act iv i t ies  across departments  and facul t ies .  

 

3.3 HEAD OF STUDIES  

•  To request  re levan t  teaching and,  in  cooperat ion wi th  the  Chai r  o f  the Study Board ,  to  
carry  out  the pract ica l  p lanning and o rganisat ion of  teaching and  examinat ions/ tests .  The  
Head of  S tudies cooperates wi th  the Head of  Department  and  the Chai r  o f  the Study 
Board on s taf f ing to  ensure coherence between s taf f ing capac i ty  (hours  and academic 
competenc ies)  and s taf f ing needs (hours  and  academic competenc ies) .  

 

3 .4  CHAIR OF THE STUDY BOARD  

•  The Chai r  o f  the Study Board 's  task is  to  ensure the organisat ion,  operat ion and devel -
opment  o f  programmes and t ra in ing,  inc lud ing help ing to  ensure coherence between 
s taf f ing capac i ty  and s taf f ing needs in  co l laborat ion wi th  the  Head o f  Department  and  
Head of  Studies.  

4. PRINCIPLES 

AAU’s Pr inc ip les fo r  research base and knowledge base are descr ibed  below.  The  pr inc ip les are  

d iv ided in to three g roups,  the f i rs t  g roup being  common pr inc ip les appl icable to  a l l  types of  

programmes.  As there a re d i f feren t  requi rements  for  ensur ing the knowledge base for  the  re-

search-based programmes and the profess ional  bachelor ’s  as wel l  as  h igher educat ion pro -

grammes,  the pr inc ip les are subsequent ly  d iv ided in to two  groups.   

Pr inc ip les for  research base and knowledge base  must  be implement  in  the spec i f ic  s ta f f ing 

p lanning of  each programme, which is  descr ibed  in  the sect ion ‘Process descr ip t ion ’  be low.  

Fol low-up to  the s taf f ing  s i t uat ion of  each p rogramme is  a lso done through qual i ty  report ing 

and programme evaluat ion,  which is  par t  o f  the  ‘ Procedure fo r  annual  qual i ty  fo l low -up  and 

programme evaluat ion ’ .  Thus,  the concrete s ta f f ing p lanning as wel l  as  qual i ty  report ing and 

programme evaluat ion a l l  contr ibute to  the implementat ion of  the p r inc ip les for  research base.  

The departments '  presen tat ion of  s t ra teg ic  approaches to  the use of  academic s taf f  and par t -

t ime academic s taf f  respect ive ly  is  par t  o f  qual i ty  report ing and programme evaluat ion.  

 

4 .1  GENERAL PRINCIPLES FOR ALL PROGRAMMES  

In  the document  the terms academic s taf f  and par t - t ime academic s taf f  are  used.  See def in i t ions  

in  the sect ion ‘De f in i t ion  of  concepts ’ .  

 

•  All  academic sta ff  contribute  to the knowledge base of  the programmes  

Employment  as academic s taf f  bas ica l ly  inc ludes both research and  teaching/guidance.  

This  a lso appl ies  to  researchers  who acqui re s ign i f icant  external  funding .   

•  The s taf f ing of  s tudy act iv i t ies  is  a lways carr ied out  to  the h ighest  academic s tandards.   

The s tudents  meet  h igh ly  qual i f ied researchers  in  connect ion wi th  the  s tudy act iv i t ies  

throughout  the  ent i re  p rogramme.  

https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#499575
https://www.kvalitet.aau.dk/Kvalitetsdokumenter/#499575
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Part - t ime academic s taf f  is  carefu l ly  se lect ed in  re la t ion to :  the subject  mat ter  o f  the  

programme; profess iona l  or ientat ion and the overa l l  organisat ion,  here in  inc luded par-

t icu lar  focus on l ink ing research and the la test  knowledge wi th  current  pract ice on the  

labour market 1.   

  

•  All  students have good opportunity  to contact  research/academic  environments  

Students  have good opportun i ty  to  contact  academic s taf f  through the s tudy act iv i t ies  

and,  as a ru le ,  they  rece ive guidance f rom academic s taf f .  Al l  bachelor  p ro ject  and mas-

ter  thes is  s tudents  mus t  receive guidance f rom academic s taf f ,  un less there are compel-

l ing academic reasons for  a  d i f fe rent  pract ice 2.   

 

•  Ensure appropria te sta ff ing of  study act iv i t ies across departments and facul t ies  

In  case of  cross -cut t ing s tudy act iv i t ies ,  there must  be a c lear  f ramework for  the coop-

erat ion and a c lear  expectat ion reconc i l ia t ion be tween suppl ier  and requis i t ioner .  S taf f -

ing across departments  and facul t ies  is  carr ied out  wi th  a focus on the academic com-

petence of  the p rogramme in  quest ion.  I t  is  bas ica l ly  th e request ing env i ronment  that  

def ines form and conten t .  

 

4 .2  PRINCIPLES FOR RESEARCH BASE OF BACHELOR’S,  MASTER'S AND EXECUTIVE MAS-

TER'S DEGREE PROGRAMMES  

 

•  There is  a connection between the subject  areas of  the programmes and the re-

search work  of  the academic staf f .   

Students  are of fered re levant  research -based teaching/guidance.  Teaching/guidance can 

a lways be  obta ined  at  the department  where  the academic competence  of  the teaching 

has i ts  research connect ion.   

 

In terms of the organisat ion of  the s tudy ac t iv i t ies:  At a  min imum, the const i tuent  

subject  e lements  of  the programmes (modules/courses)  must  be organised by academic 

s taf f ,  who is  act ive in  research wi th in  the academic area of  the module.  In  that  way i t  is  

ensured that  the core content  o f  the progr amme is  o f  h igh qual i ty  and based on the la test  

research in  th is  f ie ld .  

 

Regarding the teaching: The teaching on a l l  modules must  bas ica l ly  be carr ied out  by  

academic s taf f ,  who is  assoc iated to  re levant  research env i ronments  that  conduct  re-

search wi th in  the conten t  o f  the module.  

 

•  In in terd iscipl inary  and mult idiscipl inary  programmes,  the  contribution of  each re-

search envi ronment to the teaching is  appropriately ba lanced in rela t ion to the in-

terdiscipl inary and mul t idiscipl inary  profi le  of  the programme   
For  in te rd isc ip l inary  p rogrammes,  the  Heads  of  Department  and  the Heads of  Studies  

must  pay par t icu lar  a t tent ion to  ensur ing that  the d is t r ibut ion of  teaching tasks among 

re levant  research env i ronments  corresponds to  the d is t r ibut ion  of  the  subject  areas o f  

the programmes,  cf .  the  programme curriculum .  

  

 

 
1 Depar tments '  p resenta t i on  o f  s t ra teg ic  app roac hes  to  the use o f  academic  s ta f f  and par t - t ime ac a-

demic  s ta f f  i s  par t  o f  qua l i t y  repo r t ing and p rog ramme eva luat i on.  
2 Academic  s ta f f  who a re  on leave as  wel l  as  honorary  assoc ia te  pro fessors  and  a f f i l i a te  p ro fessors  can  

ne i ther  be respons ib le  fo r  hand l ing teach ing,  gu idanc e no r  ex aminat i ons .  Honorary  assoc ia te  p ro fesso rs  
and a f f i l i a te  pro fessors  can,  however ,  conduc t  gues t  lec tures .  
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•  Part - t ime academic sta ff  is  offered associat ion to one or more act ive research en-
vironments.   
The Heads of  Department  must  ensure that  par t - t ime academic s taf f  is  re lated to  re levant  
research env i ronments  and that  they have par t ic ipated in  (or  have been o f fered par t ic i -
pat ion in)  re levant  act iv i t ies  in  re la t ion to  the teaching task that  they are p lanned to  
undertake in  connect ion wi th  s ta f f ing .  
 

•  The students of  research-based programmes work with academic  methods and ap-
proaches in the ir  programmes.   
Among other  th ings,  the  s tudents  acqui re  sk i l ls  in  cr i t ica l  re f lec t ion  in  re la t ion to  theory ,  
method and pract ice as wel l  as  in  re la t ion to  so lv ing complex issues.   
 

4.3 PRINCIPLES OF THE KNOWLEDGE BA SE FOR PROFESSIONAL BACHELOR'S AND DI -

PLOMA PROGRAMMES 3  

 

•  There is  a  clear connection between the core  areas/subject  areas  of  the programmes 

and the academic sta ff 's  practice,  development and research knowledge  

The programmes must  be s taf fed by academic staf f ,  who have a knowledge base that  

a l lows them to  ensure  th is  connect ion and  thus  communicate re levant  prac t ice knowledge 

as wel l  as  research and  development  knowledge to  the  s tudents .  This  can be done,  for  

example,  by the  academic s taf f  inc lud ing  re levant  current  l i tera ture and cases in  teaching  

as wel l  as  other  s tudy act iv i t ies .   

 

•  The students at tending professional  and vocational  programmes are in constant  

contact with the knowledge base through thei r  programme.  

Pract ica l  prox imi ty  and profess ional  act iv i t ies  must  be ensured th rough the ent i re  p ro-

gramme, e.g. ,  through in ternships and bus iness co l laborat ions/v is i ts ,  ex ternal  teaching 

s taf f ,  e .g . ,  employers  and the l ike.  

 

5. PROCESS DESCRIPTION  

The department  ensures  the research base and knowledge base of  the programmes by imple-

ment ing the above pr inc ip les through:  

•  Staf f ing p lanning fo r  each semester  when prepar ing s taf f ing overv iews showing the lec-

turers '  assoc iated research/subject  env i ronments  (appl ies  to  a l l  programmes).  

•  Staf f ing overv iew of  module coord inators  every  2nd year,  which show the m odule coor-

d inators /course respons ib le  lec turers  who develop and organise the  programme as wel l  

as  the i r  assoc iated research env i ronments  (appl icable to  the research -based pro-

grammes (BA KA and  MA)) .  

•  P lan for  ensur ing the  knowledge base every  2nd year,  whic h descr ibes the academic 

competence of  the assoc iated profess ional  env i ronments ,  and  cont inuous updat ing  of  

new knowledge wi th in  the core areas/subject  e lements  of  the programmes (appl ies  to  

PBA and DI ) .    

 

 

 
3 Bache lor ’s  degree p rogrammes inc lude the Bache lor  o f  Eng ineer ing prog rammes and the Bachelo r  Pro -

gramme of  Soc ia l  Work .  D ip loma prog rammes a re  VEU p rog rammes (par t - t ime)  and i nc lude the Graduate  
Dip loma i n  Bus iness  Admin is t ra t ion (HD) p rogrammes.  Profess iona l  Bachelo r ’s  Degree and Bachelo r  o f  
Eng ineer ing prog rammes cons t i tu te  the pro fess iona l  and vocat i ona l  prog rammes of fered a t  AAU.  
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5.1 STAFFING PLANNING (ALL PROGRAMMES)  

The fo l lowing descr ibes in  more deta i l  the s taf f ing p lanning process of  each semester .  Please  

refer  to :  ‘Guide  to  preparat ion of  s ta f f ing overv iews wi th  data f rom the RES’ .    

 

•  By mid-May/mid-November at  the  latest:  Head of  Department  ensures the requis i t ion-

ing and s taf f ing o f  entered requis i t ions in  RES for  the coming semester .  Staf f ing must  

be done on a l l  ac t iv i t ies  for  which the department  prov ides s taf f ing resources -  a t  i ts  own  

department  as wel l  as  at  o thers .  

The Head of  Depar tment  ensures that  s ta f f ing takes p lace at  ind iv idual  leve l  v ia  RES 

and that  these people  carry  out  the act iv i t ies  in  quest ion 4.  Agreements  on teaching/guid-

ance across departments  and facul t ies  must  be re spected in  the s taf f ing  p lanning.  

The most  recent ly  estab l ished ind icators  for  research base (academic s ta f f /par t - t ime ac-

ademic s taf f  and s tudents /academic s taf f )  in  connect ion wi th  s ta f f ing of  p rogrammes for  

the coming semester  must  be taken as a s tar t ing  point .  

•  No later than the end of  May/November:  Through ext ract ion of  a  s ta f f ing tab le in  Ql ik -

View wi th  da ta f rom RES, the Head of  Department  ensures the prepara t ion of  s ta f f ing  

overv iew fo r  the  coming semester  for  a l l  p rogrammes (appendices 1  and 2) .  The  s taf f ing  

overv iew inc ludes a l l  modules to  which the  depar tment  prov ides s taf f  -  a t  i ts  own depar t -

ment  as wel l  as  at  o thers .  

 

•  No la ter  than early  June/December:  Staf f ing p lanning for  the  coming semester  wi l l  be  

d iscussed at  a  meet ing  between Head of  Department ,  Head of  Studies  and Chai r  o f  the  

Study Board.  The Head of  Department  ensures that  a  meet ing is  convened,  that  i t  is  he ld  

and that  there is  documentat ion of  the  conc lus ions of  the meet ing.  

The s taf f ing overv iews prepared for  a l l  programmes form the bas is  for  the d iscuss ions 

on s taf f ing p lanning at  the meet ing.  Any chal lenges wi th  research base/contact  wi th  the  

knowledge base  that  have not  been so lved  in  s ta f f ing p lanning  are  d iscussed and so lu -

t ions are  dec ided  for  the coming semester .  The d iscuss ions and  so lut ions are  docu-

mented in  the minutes  of  the meet ing .  Topics  re la ted to  s ta f f ing  across departments  and  

facul t ies  that  requi re  spec ia l  a t tent ion are  handled through the  l ine management .  

 

5.2 STAFFING OVERVIEW OF MODULE COORDINATORS (BA,  KA AND M A)  

Every 2nd year,  in  connect ion wi th  evalua t ions of  s tudy programmes and qual i ty  reports ,  a  s ta f f -

ing overv iew of  module coord inator  lec turers  conta in ing a l l  modules in  the programme is  pre -

pared.  Based on the s ta f f ing overv iew of  module coord inators ,  progr amme evaluat ion reports  

and qual i ty  reports  a  s tatement  is  made,  which conta ins an assessment  o f  the o rganisat ion o f  

the programme in  re la t ion to  research based requi rements .  

Please refer  to :  ‘Guide to  the preparat ion of  s ta f f ing overv iews wi th  data  f rom the RES’ .   

 

5.3 KNOWLEDGE BASE ASSURANCE PLAN (PBA AND DI)  

Every 2nd year in  connect ion wi th  evaluat ions of  s tudy programmes and qual i ty  reports ,  the 

department 's  p lan for  ensur ing the knowledge base is  drawn up or  ad justed,  which descr ibes  

the academic competence of  the assoc iated academic env i ronments  and cont in uous updat ing of  

new knowledge wi th in  core areas/subject  e lements .  Based on  the p lan,  programme evaluat ion  

 

 
4 Teaching cannot  be sub-de legated.  However ,  in  exc ept iona l  cases ,  such as  in  the case o f  i l l ness ,  the 

teach ing may  be conduc ted by  another  lec tu re r .  In  such cases ,  the Head o f  Depar tment  and the Head o f  
S tud ies  a t  the depar tment  wi th  which the prog ramme is  a f f i l i a te d mus t  be in fo rmed.  

https://www.intra.inside.aau.dk/kvalitet/vaerktoejer#511223
https://www.intra.inside.aau.dk/kvalitet/vaerktoejer#511223
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reports  and qual i ty  reports  make a  s tatement  conta in ing an  assessment  o f  the  academic com-

petence of  the assoc iated academic env i ronments  and cont inuo us updat ing of  new knowledge 

wi th in  core a reas/subjec t  e lements .  

 

Please refer  to :  ‘Guide to  drawing up  a p lan fo r  knowledge base’ .    

6. DEFINITION OF CONCEPTS 

 

6.1 Academic  staf f  ( in Danish often abbrev iated VIP) 5 

 

The VIP category  conta ins the fo l lowing job  categor ies:  Professor  wi th  Spec ia l  Responsib i l i t ies ,  

Professor  wi th  Spec ia l  Responsib i l i ty ,  Pro fessor ,  Research  Professor,  Research Professor wi th  

Spec ia l  Responsib i l i t ie s ,  Vis i t ing Professor ,  Cl in ica l  Professor ,  Senio r  Assoc iate Professor,  

Lecturer ,  Research  Assoc iate Pro fessor  ( inc lud ing Subst i tu te  Assoc iate  Professor) ,  Guest  Lec-

turer ,  Ass is tant  Professor ,  Research Ass is tant  Professor ,  Senio r  Adv isor ,  Teaching  Assoc iate  

Professor ,  Teaching  Ass is tant  Professor ,  Temporary  Lecture r ,  Research  Ass is tant ,  Vis i t ing As-

soc iate Professor  (usua l ly  t ime - l imi ted) ,  Teaching Lecturer ,  Researcher,  Senior  Researcher,  

Pro ject  Researcher ,  Research Ass is tant ,  Cl in ica l  Ass is tant ,  Postgraduate  Fel lowships,  Re-

search Scholarsh ips ( former Senior  Schola rsh ips) ,  PhD Fel low,  Postdoc,  Cl in ica l  Assoc iate Pro-

fessor ,  Postg raduate Fel low in  Psychology,  Teacher in  Soc ia l  Theory  and  Methods (spec ia l  cat -

egory  for  the Bachelor  Programme of  Soc ia l  Work at  AAU) ,  Teacher at  Bachelor  o f  Engineer ing  

programmes.  The pos i t ions of  Head of  Studies,  Chai r  o f  the Study Board and Programme Coor-

d inator  are inc luded as VIP.   

 

6 .2  Part - t ime academic  staff  ( in Danish often abbrevia ted DVIP)  

The DVIP category  conta ins the fo l lowing job ca tegor ies:  Cl in ica l  Ins t ructo r  ( in  hospi ta l  spec ia l -

is t  areas,  Genera l  Medica l  Pract ice,  Chi ropractor  Pract ice or  Denta l  Surgery) ,  Senior  Cl in ica l  

Ins t ructor  o f  Dent is t ry ,  Par t - t ime Lecturer ,  Teaching Ass is tant ,  Co-examiner,  Guest  Lecturer  

( fee) ,  Cl in ica l  Assoc iate  Professor .  The category  inc ludes Student  Teachers/Student  Ins t ruc-

tors /Teaching Ass is tants  (s tudents  wi th  teaching tasks) .   

 

7. ORIGIN, BACKGROUND AND HISTORY 

The log below must  be  f i l led in  once the document  is  created  and each  t ime changes are made.  

The date of  en try  is  ente red as the rev is ion da te in  the date f ie ld .   

 

Date  Change  Cause  

Executing 

( Ini t ia ls)  

15-03 -2021  Commenc ement  New procedure  smj  

01-11 -2021  The p rocess  desc r ip t i on has  been  ad -

jus ted.  

Appendix  has  been removed  

Spec i f i ca t ion o f  too ls  

The work  on s ta f f ing  ove rv i ews  

has  prov ided c la r i t y  on the pro -

cesses ,  wh ich is  why  they  have 

been ad jus ted and updated  

lh l  

 

 
5 The categor ies  V IP  and DVIP fo l low the sec to r  def i n i t ion  ind icated in  the S ta t is t i ca l  Preparedness  o f  

Un ive rs i t ies  Denmark .  

https://www.intra.inside.aau.dk/kvalitet/vaerktoejer#511223
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Sec t ions  5 .2  and 5 .3  have been  

added t o  g ive  the fu l l  p ic t ure  o f  t he  

qua l i t y  work  to  ensure the knowledge  

base  

    

    

 

8. CONTACT AND RESPONSIBILITY 

Princ ip les for  research base are evaluated and  rev ised by the Counci l  for  Qual i ty  Assurance  

and Development .  Study  Serv ice is  respons ib le  for  keeping the  document  up to  date and avai l -

ab le on AAU's  qual i ty  webs i te :  www.kval i te t .aau .dk .  

 

Quest ions concern ing the pr inc ip les may be addressed at  Qual i ty  and Ana lys is  can be contacted 

v ia  kva l i te t@adm.aau.dk .   

9. APPENDICIES 

10. QUALITY TOOLS 

 

 

Number  Term Document  type  

   

   

Quali ty  tools concerning  Link  

Qual i ty  area  No.  5   L ink  

Genera l  gu ides and qual i ty  too ls  L ink  

  

http://www.kvalitet.aau.dk/
mailto:kvalitet@adm.aau.dk
https://www.intra.inside.aau.dk/kvalitet/vaerktoejer#511223
https://www.intra.inside.aau.dk/kvalitet/vaerktoejer#508796

